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SRVINSEIEVE EXLENSIVE tralnlng on commercial
fisriin) J Ve el Salety’ practices.

J JMUgeg ve ‘agility to climb ladders and work in

tight spaces.
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= Muist be willing to travel to various locations at

_“ = f_—inconvenlent times.
~ e Must have very good “people skills™.

® Must have a commitment to the program and to
the fishermen.
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o Pecriie, rrf 1'and support Auxiliary examiners

o Sugddst :SO s withian active and effective
Examiner and Dockwalker team.

D) ij,,)'ﬁf? practices in the commercial fishing
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= Vessel industry.
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= f‘ Eurther reduce the number of fishing vessel
- accidents, injuries and fatalities.
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> Fooger,}r on is the key at the local level
/ Bralen) fhlefs/Branch Assistants
VAL :_“_Staff Officers

=7 -'renal CFVS Coordinator
_:_-;ﬂtéil_‘llarme Safety Office personnel
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> rrrnmrJ
/e fna 'Is at Regional Locations
/ S J_." lardized training at local levels

> — éjher training at MSO locations
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Y% wg Jomj economic situations

felife Nt practices among MSOs
?_ngl'ng Mission within Coast Guard

__ dclltlonal funding to keep up with

;_

— -/Xuxnary mission demands.
v/ Accountability within Auxdata.
v/ Uniform training standards
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WEt Ve have to Offeris

sh/S10fifers al broad-based program
N\ Je ibers can perform a variety of tasks
,_Lc Elto their situations.

j;_ tive interaction with the fishing
_:‘-"f mmunlty as an Auxiliarist representing
~ tie Coast Guard safety efforts.

“e Provide the Coast Guard with additional
manpower as an CFVS Examiner.
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2 C \/SS‘o orktown, VA.

> Or ob training with active duty and
= e / Coast Guard Personnel.

-

J§ 3} PQS reguirements for Auxiliary
embers mean we're working out of the
~ came gualification manuals.
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unication between staff and

SRITIPN0 d reportlng among Auxiliary Staff.
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JA 2| ced support for Examiners working
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—=% = in the field.
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—® ‘Enhance working relationship with MSO’s
and the fishermen.
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